MICROAGRESSIONS
In Occupational Therapy

What are microaggressions:

Sue et al. (2007) Microaggressions are brief and
commonplace daily verbal, behavioral, or
environmental indignities, whether intentional or
unintentional, that communicate hostile, derogatory,
or negative slights and insults toward individuals .
Perpetrators of microaggressions are often unaware
that they engage in such communications when they
interact with people.

QUICK EXAMPLES IN HEALTHCARE

Saying "you speak English very well" to someone born and
raised in the US.

Are you a nurse? To a female physician

Are you the sitter? To a black physician

You look to masculine? To a self identified lesbian physician

TAKE ACTION.
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BECOME ELABORATE ON WHAT

THEY MEANT TO

|é¥y\ﬁeﬁgalled out for UNDERSTAND THEIR
being microaggressive, here PE RSPECTWE

are some guides to
remember/handle the Paraphrase
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either A X
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MICROAGRESSIONS
Responding to
Microagressions
to Help

e | KNOW YOU DIDN'T REALIZE
THIS, BUT WHEN YOU
(COMMENT/BEHAVIOR), IT
WAS HURTFUL
BECAUSE
YOU COULD
(DIFFERENT LANGUAGE OR
BEHAVIOR.)"

"I NOTICED THAT YOU

(COMMENT/BEHAVIOR). |
USED TO DO/SAY THAT T0O,
BUT THEN | LEARNED )

ASK FOR CLARIFICATION OR
MORE INFORMATION.
"COULD YOU SAY MORE
ABOUT WHAT YOU MEAN BY
THAT?"

"HOW HAVE YOU COME TO
THINK THAT?"

PRETEND YOU DON'T
UNDERSTAND. AS PEOPLE
TRY TO EXPLAIN THEIR
COMMENTS, THEY OFTEN
REALIZE HOW SILLY THEY
SOUND.

“IDON'T GET IT

"WHY IS THAT FUNNY?
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MICROAGRESSIONS

Resources

Qulz
https://bit.ly/3 7jtWAd

Have you ever wondered if you are
Mmicroagressive or wanted to geta
shapshot of your current thinking?
If so, the above link is a great way
to find out. you won't receive a
formal score, but it will provide
information about how you
answered each question.

MODULE
https://unc.live/BChjEiv

The purpose of this module js to be
able to understand
Mmicroaggressions and implicit bias,
describe how they are formed and
how they can impact individuals
lives, and to give you the
opportunity to examine your own
biases and their effects on yourself
and others.
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